Introduction
The role of human resource management is crucial for the realization of an organization. However, to lead a human being is quite difficult. Besides being capable, skillful and competent, employees are also expected to have high motivation and commitment to work effectively and efficiently. Abilities and skills will be less meaningful if it is not followed by work morale and employee discipline in realizing goals. To realize these all considerations, it demands the empowerment of human resources as planners and implementers in the organization, one of which is by providing education and training of employees.
The education and training program for an employee is expected to provide motivation for employees in improving their performance skills and subsequently able to improve employee achievement. Education and training are one of the traditional functions of human resource management that will be able to improve employee performance or achievement (Sutrisno, 2011: 151) .
Education and training are key in management that plays an important and strategic role in improving job performance or achievement (Sutrisno, 2011: 151) . Development of human resources through education and training is an operational function in human resource management. Its use in an institution or organization is usually incorporated into a training (education and training). Implementation of education and training is directed to the improvement of skills, knowledge and attitude change or employee behavior, the learning process expected in education and training is expected to change the employees from the less know to know more and less skilled to be skilled and negative attitude and behavior to be positive and etc. Education and training have different meanings.
According to Notoatmojo (1998: 21), education, in general, is concerned with preparing candidates for employment by an organization or institution while training related to the improvement of skills or skills of employees who have occupied an office. Flippo (1979: 53) states that education is linked to the improvement of general knowledge and understanding of the whole environment around us, while training is an activity to improve the knowledge and skills of employees in common work every day. A similar point is expressed by Ranupandojo (1986: 6) that education is a desire to improve one's general knowledge including enhancement of theory and skill mastery, formulating various issues concerning activities in the achievement of goals.
Based on the above definition, the education and training are not the same, but both of them have a close relationship. Education is meant to increase knowledge and be more theoretical while training is the application of knowledge and skills improvement, so it is more practical. Although they have different meanings the purpose of education and training is the same that is to improve job performance or achievement for employees in an organization or company.
Job performance is a work achieved by a person in performing tasks assigned to him based on his skills, experience and sincerity and time (Hasibuan 2011: 94) . According to Sirait (2006: 128) Job performance is the process of evaluation or performance of employees conducted by the organization. While Mangkunegara (2009: 67), explained that the achievement of work is the work of quality and quantity achieved by an employee in performing their duties in accordance with the responsibilities given to him.
A number of factors possibly affect job performance or achievement. The factors that influence the job performance or achievement are leadership, work environment, work discipline, work motivation, education and job training (Sutrisno, 2011: 151 In carrying out its operations the company uses various ways to achieve organizational goals one of them is by providing education and job training programs to the workers who also have an impact on improving employee performance itself. The conceptual framework of this study can be pictured as follows: Picture 1. Conceptual Framework of the Study Notes:
: Partial Effect : Simultaneous Effect
Research Method
The type of research used in this study is associative research. This associative research is a study that aims at examining the relationship between two or more variables. Through this research, it can be built a theory that can serve to explain, predict and control a symptom (Sugiyono, 2006: 11) . This research was conducted in PDAM Giri Menang Mataram located at J1. Pendidikan No. 39 Mataram.
Data collection method used in this research is survey research. In this case, the data comes from all subjects in the population, not just from the sample. (Sangdji, 2010: 31). Sugiyono (2006: 57) gives the understanding that: "Population is a generalization region consisting of objects or subjects that become quantities and certain characteristics set by researchers to be learned and then drawn conclusions. Population in this research is all employee of technique part at PDAM Giri Menang Mataram. In this study, all populations were taken as respondents who are 105 people.
The technique of data collection is questionnaire distribution. A questionnaire is a number of questions that must be answered or responded by the respondent. Respondents have the freedom to provide answers or responses according to their perceptions (Sutopo, 2006: 87) . The data collection tool in this research is using a questionnaire. Questionnaires are a number of written questions used to obtain information from the respondent, in the sense of a report about his personality for the things that they know (Sutopo, 2006: 88) .
The type of data used in this study is basically qualitative data which is then converted into quantitative data in the form of scores or numbers obtained from respondents' answers to the questionnaire.
The data used in this research is divided into two types namely primary and secondary data (Supranto, 2000: 11): a) Primary Data, the data obtained directly from the respondents who become the object in this study in the form of responses of respondents about education and job training towards employee work performance.
b) Secondary Data, namely supporting data obtained from related companies, books, and other literature related to this research is about education and job training on employee performance. To obtain data related to education and job training and job performance, its use the instrument in the form of questionnaires with measurements using a Likert scale which has five levels which are the scale of an ordinal type. By using two instruments, namely education and training, and work performance which then developed into questions or parameters to be measured.
Data quality test includes a validity and reliability test. Validity test is required because a measurement instrument is said to be valid if the instrument measures what should be measured. In this research, researchers will measure the education, training and employee performance on PDAM Giri Menang Mataram. To test the validity used Product Moment technique on SPSS 16.0 for windows program. The instrument item is said to be valid if it is greater than 0.3 or biased also by comparing it with r table. If r-test> r table then it can be said valid.
Reliability test is needed because a questionnaire is said to be reliable if one's answer to the question is consistent. To know the reliability of the instrument in this study then the measurement is done by using Alpha Cronbach. This test uses SPSS 16.0 for windows with Cronbach Alpha value must be above 0.6 barn data is said to be reliable.
The 
Results and Analysis

Discussion
The result of the validity test conducted in this research shows the same result that is a valid calculation. More details of the questionnaire test in this study for the variables of Education can be seen in table 1 below. The results of the reliability test of the research questionnaire for the variable of education is shown in Table 4 below.
Tabel 4 Reliability test of education
No.
The indicator of Education Cronbach' S Alpha Criterion The result of the simultaneous determination test (R2) can be seen in table 6, Below: Based on table 6, it can be described that the value of R Square (R2) is 0.346, this means that 34.6% variation Employee Work Performance can be explained by the variation of the two independent variables of Education and Training. While the rest (100% ¬34.6% = 66.4%) is explained by other causes from outside the model not included in this research model.
To see how the partial influence of Education and Training on Employee Work Achievement in PDAM Giri Menang Mataram, this study used a t-test. From the information provided in table 7., It can be seen that the value of the t-test positive for education variables is 4.484 and t-test positive for Training variables is 4.508. To find the answers to the hypothesis that there is a need to be compared between t-test and t table. Table 9 . above, the partial correlation coefficient of Education is 0.416 2 and Training of 0.458 2. This shows that the training has a more dominant influence on Employee Achievement PDAM Giri Menang Mataram.
Based on the discussion of data that has been done, it can be interpreted that: (1) based on Simultaneous Determination Test (R2), the R Square (R2) obtained is 0.346 meaning that 34.6% variation Employee Work Performance can be explained by the variation of both independent variables namely Education and Training. While the rest (100% -34.6% = 66.4%) is explained by other causes from outside the model that is not included in the model of this study, (2) through the value of t-test obtained, it can be pictured that t-test of Education> t table (4,484> 1,983) and t-test of training> T table (4,508> 1,983). Hence, it can be concluded that there is the partially significant influence of Education and Training on Employee Work Achievement at PDAM Giri Menang Mataram, (3) through F test, it is obtained that the value of F-test> F table (24,707> 3,085). Therefore, it can be concluded that there is a significant simultaneous effect of Education and Training on Employee Performance at PDAM Giri Menang Mataram, (4) based on the calculation of partial determination coefficient, it shows that partial correlation coefficient of Education is 0.416 and Training is 0.458. This shows that the training has a more dominant effect on Employee Achievement in PDAM Giri Menang Mataram.
Conclusion
From the results of the research and discussion above, the conclusion of the research that can be drawn are: (Google Scholar) 
